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INTRODUCTIONS

CMO - Nathalie DeVries

Recruitment Consultant - Kent 
Wilkins
 
House Officers - Rylee Dudley, 
Aragorn More & Alex Burns 



WAKA MODEL



HSS VALUES
Ngā Uratanga - Our values 

• Aroha - the value of love, respect and empathy, 
demonstrating compassion and non-judgemental 
relationships 

• Kōtahitanga - the value of unity and vision sharing, 
where we demonstrate trust and collaboration 

• Manaakitanga - the value of respect, support and 
caring, where we demonstrate doing our very best for 
others

• Tino Rangatiratanga - the value of self determination, 
where we empower individual/whānau choice 



WHANGANUI & 
THE HOSPITAL 
• Whanganui is situated on the west coast of 

the North Island with a population of approx 
48,000 with a large population of Māori and 
Pacific

• Whanganui Hospital is a 172 bed hospital 
• 12 positions as a PGY1 
• Mostly consultants and House Officers with 

Registrars in some services 
• Year 1 runs: General Medicine, General 

Surgery, Orthopaedics, 
Stroke/Rehab/Geriatrics 

• Year 2 runs: O&G, Paediatrics, ED, 
Community/GP, Psychiatry, Anaesthetics, 
Relief 



• Working closely with consultants
• A lot of opportunities for learning - tutorials, run specific teaching, on the job 

experience
• Huge emphasis on cultural involvement and training 
• Great culture between junior and senior doctors
• You work closely with the MDT and allied health 
• Free parking 
• The opportunity to do various rotations earlier than what you would at other 

hospitals 
• A VERY friendly place to work 
• A great hospital to come to if you’re considering a smaller, regional hospital 

• A lot of outdoor activities - hiking, mountain is close, surfing, waka ama, rowing, 
kayaking, other water sports 

• Beaches! 
• Great weather all year around 
• Friendly and welcoming community 
• Lots of sports clubs 
• Great food! Restaurants, cafes etc

WORKING IN WHANGANUI 
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